TOWN OF MILFORD POLICY 
Re:
DRUG FREE WORKPLACE

The Town of Milford, by and through its Board of Selectmen, provides and advocates a drug-free workplace in accordance with the Drug Free Workplace Act of 1988.  This policy is to reiterate and state in a formal fashion the Board of Selectmen’s policy regarding work-related effect of drug use and the unlawful possession of controlled substances on Town of Milford premises.  The Town’s policy is as follows:
· Employees are expected and required to report to work on time and in appropriate mental and physical condition for work. It is our intent and obligation to provide a drug-free, healthful, safe and secure work environment.
· The unlawful manufacture, distribution, dispensation, possession, or use of a controlled substance on Town of Milford premises – or while conducting Town of Milford business off Town premises – is absolutely prohibited.
Violations of this policy will result in disciplinary action up to and including termination and may have legal consequences.  The Selectmen recognize drug dependency as an illness and a major health problem.  The Selectmen also recognize drug abuse as a potential health, safety and security problem.  Employees needing help in dealing with such problems are encouraged to seek this help through our health insurance plan or, when appropriate, through confidential discussion with their supervisor.
Employees must, as a condition of employment, abide by the terms of the above policy and report any conviction under a criminal drug statute for violations occurring on Town of Milford premises or while conducting Town of Milford business.  A report of a conviction must be made to the Department Head within five (5) days after the conviction (this requirement is mandated by the Drug Free Workplace Act of 1988).

The Town of Milford, through its Board of Selectmen, will notify the granting agency within ten (10) days after either receiving notice from an employee or otherwise receiving notice of such conviction.

Within thirty (30) days after receiving notice with respect to any employee who is so convicted, the Town of Milford will take appropriate personnel action against such employee including requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such purposes by a federal, state, or local health and/or law enforcement agency or other appropriate and certified agency for this purpose and/or termination.

Adopted by the Milford Board of Selectmen this    13th    day of    February     1995.
/s/ John E. Ruonala, Chairman



/s/ Marilyn S. Kenison, Vice-Chairman

/s/ Richard H. Mace, Sr., Selectman



/s/ Peter R. Leishman, Selectmen

/s/ Rosario Ricciardi, Selectman
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